Well-Written Web Content: 
Even When It’s Not Your Job, It’s Your Responsibility



Practice writing task-oriented web content
From the Chicago Bar Association’s Moot Court Competition page
http://www.chicagobar.org/AM/Template.cfm?Section=Moot_Court_Competition&Template=/CM/HTMLDisplay.cfm&ContentID=7551
Dear Moot Court Society:

On behalf of the Moot Court Committee of the Young Lawyers Section of The Chicago Bar Association ("CBA"), it is our pleasure to invite your school to take part in the Thirtieth Annual CBA Moot Court Competition to be held November 15, 16, and 17, 2012.  
As always, members of the Young Lawyers Section of The Chicago Bar Association create the problem and organize the competition. The Committee is already developing topics for this year's problem and making preliminary arrangements to ensure that this competition is an interesting and challenging experience for the participants.  
Participants will have the opportunity to hone their research, writing, and oral advocacy skills along with approximately 30 other teams. A special effort is made to recruit sitting judges from the Chicago area to give contestants a real taste of courtroom practice. The following encompasses some important details of the Competition, which may assist you in your decision to participate:  
1. Fee: There is no fee for participating in the Competition.  
2. Participants: Each team may consist of two or three law students. A school may enter up to two teams in the Competition. The problem will be written so that it can be divided into two main issues.  
3. Problem: Each school's faculty representative will receive a copy of the problem and the rules of the Competition no later than August 30, 2012 in order to give each team ample time to research and prepare for the Competition.  
4. Briefs: Participants will prepare written briefs, which must be postmarked using a traceable means by October 12, 2012.  
5. Oral Arguments: Participants will argue in two preliminary rounds (5:30 p.m. and 7:30 p.m.) of oral argument on the evening of November 15, 2012. A third preliminary round will take place with 16 teams advancing to the Octo-Final round on November 16, 2012. Eight teams will advance to the Quarter Final round at 9:00 a.m. and four teams will advance to the Semi-Final round at 10:45 a.m. on November 17, 2012. The top two teams will then advance to the Final round at 12:00 p.m. on November 17, 2012.
Jonathan Amarilio (312) 836-4042, Claudia Castro (312) 325-9704, and Alexander Memmen (312) 878-2357, will serve as the Co-Chairs of the Moot Court Competition Committee. Please feel free to them if you have any questions regarding the Competition. We ask that you try to direct all questions regarding registration, the listserv, and hotel accommodations to Jenni Bertolino of the YLS, at (312) 554-2031.  
We hope you will include the CBA Moot Court Competition in your fall schedule. Please complete and submit the the registration form online. All entries must be received on or before August 29, 2012.  
We look forward to your participation!

Practice writing a bite and a snack for this meal
From the Department of Veterans Affairs’ page, “Headstone Cleaning Project Description,” at http://www.cem.va.gov/hist/hspjtdesc.asp
Headstone Cleaning Project Description

Department of Veterans Affairs’ Headstone Cleaning Project
General Description
The National Cemetery Administration, an agency of the Department of Veterans Affairs (VA), and the National Center for Preservation Technology and Training (NCPTT), a component of the National Park Service, Department of the Interior, are partnering to conduct research to determine appropriate treatment for the cleaning and maintenance of Federally issued marble veteran headstones. Current methods of cleaning VA markers keep the headstones free of biological growth, but they may also have negative effects on the physical and chemical properties of the stone, and therefore shorten their useful life.

Five VA cemeteries, each representing a different climate, were included in the headstone-cleaning project starting in 2004: Alexandria National Cemetery in Pineville, La.; Bath National Cemetery, Bath, NY; Jefferson Barracks National Cemetery, St. Louis, Mo.; San Francisco National Cemetery, San Francisco, Calif.; and Santa Fe National Cemetery, Santa Fe, NM. The testing process began in fall 2005 with the identification of biological growth and the treatment of stones with five cleaners—D2 Architectural Antimicrobial, Daybreak, Kodak Photo-flo, H2Orange2 Grout Safe, World Environmental Group’s Marble Cleaners—plus plain water. A six-square grid was marked out on each stone to allow identification of the placement of each agent. The biological growth and the effectiveness of the cleaners were monitored, and the three most-effective cleaners were chosen for further individual testing on whole headstones. Forty-eight headstones were tested in each of the cemeteries. Twenty lab samples of marble will also be placed in each cemetery, treated with the cleaners, monitored and tested in the NCPTT lab in order to determine any physical and chemical changes in the stones.

The results of NCPTT's testing may provide a more effective cleaning method that: 1) maintains the appearance of the stone, 2) removes and inhibits biological growth, 3) is easily applied, and 4) is more cost efficient than the current methods of headstone cleaning. The results will benefit all National and State Veteran's cemeteries, as well as any cemeteries containing marble headstones. 

Project Update January 2010:
Based on findings from the first part of the project, NCPTT determined that it required additional study time to analyze bio-growth treatments, initially in the field as well as in the laboratory. Due to initial rates of biotic re-growth, the three cleaners remaining in the study are: D/2, Daybreak and Marble Cleaner. In 2008-2009, the project was extended and the final report is due later this calendar year. 

Write concise content: Cut word count
Blue Jay Consulting's "Approach" page (153 words)

Approach
Our goal is to optimize the performance of every organization with which we work. We figure out how to maximize the capability of systems and personnel alike. Our techniques are proven, our consultants are respected and our clients benefit from quantifiable results.
We base all of our efforts on the following general approach:
1. Conduct a thorough assessment of the department. What's not working, what's not making sense? Where are the problems, where are the opportunities?
2. Dive into day-to-day operations to gain insight into your organization's performance.
3. Present a set of recommendations for department-wide improvements.
4. Partner with personnel from all areas of the hospital -- including administration, physicians and front-line staff -- in problem-solving efforts.
5. Remain in place during the implementation of new process and system improvements in order to manage the change and provide support.
6. Maintain ongoing contact with clients to ensure sustainability of achieved successes. 
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